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MEMO {A*\*IJUM FOR: Depu.ty Director fox Suppor‘“

;";.-.",”_"SUBJEC:T | - : ¢ Inspector General's Suxrvey of thc

Office of Personnel

- REFERENCE .+ Memo dtd 9 July 1971 to ExDir-Compt
L ‘ L ir TD/S, subj: Report of the Inspectox
o _ - General's Suxvey of the Office of Persanncl
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j l. Youx response to the Inspecto.c General's survey of the

Off1cc of Personnel is entirely satisfactory, After the Disrector of
. Pereonnel has completed his review of the allocation of resources
. to the Position Managemoent and Compensation Divigion,” I shall be
interested in having a »eport from him. /
2. In this connection, it seems to me that Recommendation
No. 15 is particularly important, since I believe it is intended to
imply that the Position Managen{en‘c and Compensation Division,
somewhat expanded, can audit manpower utilization in the Agency.
This is certainly a job which necds to be done periodically. I ‘
should like to request that the Director of Personnel and the Direc=
tor of Planning, Programmiag, and Budgeting consider their '
present responsibilities and submit to me specific recommenda -
tions on how our current.monitoring and auditing of ma.npowm and
pcrsonncl utilization can be improved, “
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